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Abstract: 

The aim of this study is to determine the relationship between organizational prestige 

and organizational identification perceptions of primary school teachers. In this study, 

in which the relationship between organizational prestige and organizational 

identification perception of primary school teachers was examined, the predictive 

correlational research model, which is one of the subcategories of correlational research 

models, has been used. Study group of the research constitutes of primary school 

teachers working in 34 primary schools located in Bolu central province as of 2017 

academic year. Study group of the research constitutes of a total of 258 primary school 

teachers. The research data has been collected by the "Perceived Organizational Prestige 

Scale" and "Organizational Identification Scale. In the study, it was concluded that 

teachers' perceptions of organizational prestige were at "moderate" level. In the study, it 

was concluded that teachers' perceptions of organizational identification were at 

"moderate" level. In the research, it was found that there is a moderate and meaningful 

relationship between teachers' perceptions of the organizational prestige and 

organizational identification in the positive direction. Moreover, in the study, it was 

found out that organizational prestige is a significant predictor of organizational 

identification behaviors. 
 

Keywords: organizational prestige, organizational identification, primary school 
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1. Introduction  

 

Changes in the world make it necessary to change in the field of education as well as in 

economic, social, political and cultural fields. In recent years, all countries have made 

many innovations and changes in order to improve their education systems. In recent 
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years, all countries have made many innovations and changes in order to improve their 

education systems. One of the areas where the fastest changes are experienced in 

Turkey is education. The enhancement and dissemination of knowledge resulting from 

technological developments necessitated constant questioning and restructuring of the 

current situation in the education sector. Although many legal arrangements have been 

made to increase the efficiency and success of education organizations, it is seen that the 

human element of education should be developed and activated more than the legal 

regulations when it is taken into account that the functioning, raw materials and 

product of education organizations are human (Leblebici, 2016). 

 Today, the organizations that want to achieve their organizational goals have to 

deal with the human factor, which is the most important and fundamental factor of 

organizations, with sensitivity. When it comes to educational institutions, it should be 

known that teachers, who are employees of these institutions, are the most important 

factors and their sense of belonging, in other words, the need to be affiliated to a strong 

identity must be met as a basic need. Organizations expect from their employees to go 

beyond the emotions such as loving their workplaces, having a sense of loyalty and not 

having an intention to leave the workplace, and the individuals are asked to adopt the 

organization to the extent that they identify their individual identities with the 

organization (İşçan, 2006). When teachers are identified with their schools, they 

perceive the success of the institution as their achievements, and the failure of the 

institution as their own failure. The perception of prestige related to the school is very 

important in identification with the school. It is expected that the high prestige of the 

organization and high perception of organizational diversity by employees is effective 

in identifying employees themselves with their organizations. The greater the perceived 

reputation of the group, the stronger gets the individuals' tendency to identify 

themselves with it, and vice versa (March and Simon, 1975; Özgür, 2015). In this case, 

organizational prestige perception is an important determinant of organizational 

identification. In this study, the concepts of organizational prestige and organizational 

identification, which are important in the achievements and objectives of the school, are 

emphasized. 

 

1.2 Organizational Prestige 

In our everyday life, the society moves away from some institutions and organizations 

or approaches to them with more interest by assigning an epithet to them and one of 

these epithets is prestige. The concept of prestige, which is used in psychology and 

sociology at the outset, then introduced into the management and organization fields, 

means the social and economic situation which gives superiority to an individual or a 

social group in their relationship with an individual or a social group (TDK, 2018). The 

word prestige is etymologically a French word used as "prestige" in the original 

language. Its meaning in French is being respected, being valuable and reliable and 

respectability (Özgür, 2015). Despite the fact that March and Simon was the first one 

who found out the concept of organizational prestige with his researches in 1958, Meal 

and Ashforth (1992) was the first one who conducted a comprehensive research on 
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organizational prestige. As a result of the research conducted on the issue, Meal and 

Ashforth (1992), defines the term as a perception that is emerged as a result of the 

comparison of the affiliated organization and the other organizations made by the 

employees of an organization (Bardakoğlu and Akgündüz, 2016). March and Simon 

(1958) considered organizational prestige perception as "evaluations of employees on their 

own institutions, individually and as a society". Dutton, Dukerich and Harquail (1994) 

describes organizational prestige perception as ''evaluation of employees on their 

institutions by taking into account the views of every individuals outside the institution''. 

Smidts, Pruyn and Van Riel (2001) consider the perception of organizational prestige as 

"the evaluation of institutions on their own prestige according to the information obtained from 

various sources". Carmeli and Freund (2002) describe the perception of organizational 

prestige as "the evaluations of institutions and employees on the parties who directly and 

indirectly show deference to them''. 

  Organizational prestige is the sum of the impressions of parties outside the 

organization, which are connected with the organization, as the result of their 

association with the organization. Organizational prestige refers not only to the set of 

the values an institution has and perspectives of its representatives, but also to the 

everyone's interest, connection and perception of the topic who has a direct or indirect 

relationship with the organization (Bakan, Erşahan and Kaya, 2016). Today, 

organizations' prestige-based structure makes it necessary for organizations to position 

themselves positively in this area. Organizational prestige is now highly determinative 

and guiding for employees. While the interest and emphasis given by the employees in 

organizational prestige is increasing, it is also in question that this element is regarded 

as an element of competition among the organizations. In this way, organizational 

prestige is an element which can affect the recognition, prefer ability and competition of 

organizations at the same time (Şirin, 2018). It is expected that the level of identification 

of the employees with their organization will be affected positively from the 

organizations with a strong identity, which is perceived as prestigious and known in 

this respect. It is possible to consider that the organizational prestige perceived in this 

framework can play a role in the self-classification of the individual and in the process 

of identification with the organization (Tak and Çiftçioğlu, 2009). 

 

1.3 Organizational Identification 

Identification is a concept which has psychological and sociological aspects in terms of 

describing an individual's social cohesion with a group or other individuals and 

identifying herself/himself as a member of a group. Identification, which is one of the 

important issues of social psychology that investigates the influence of social conditions 

on human, was first used by Laswell (1935) as a psychological and sociological concept. 

The identification of employees with their organizations in the literature is mainly 

explained in the context of Social Identity Theory (Tajfel, 1987; Özgür, 2015). According 

to the Social Identity Theory, individuals tend to classify themselves and others within 

different social groups. In this way, they organize their social environment and place 

themselves and others in this framework. Moreover, according to the relevant theory, 
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individuals perceive themselves as a real or symbolic member of a group based on their 

classification and they are socially identified by developing a sense of belonging (Tak 

and Çiftçioğlu, 2009). The organizational identification, adapted to the field of 

organization by Ashforth and Mael (1989), has been a concept that keeps up-to-date at 

all times and attracts the attention of researchers. With the most explicit expression, the 

organizational identification, which is defined as the link between the individual and 

the organization, tries to explain and understand the attitudes and behaviors of the 

individual in the organization and the underlying reasons for their attitudes and 

behaviors (Leblebici, 2016). 

 The most widely accepted definitions of organizational identification are the 

definitions made by Ashforth and Mael (1989) and Dutton et al. (1994). While Ashforth 

and Mael (1989) defines organizational identification as an organizational belonging 

and the perception of being with it, Dutton et al. (1994) defines organizational 

identification as the level of identification with the same attitudes that the individual 

believes in defining the organization. In these definitions, the relation between 

organizational identification and the employee and the organization has been 

underlined, and the perception of the employee towards the organization and the 

definition of the organization made by the employee according to herself/himself has 

been mentioned (Özgür, 2015). 

 The place and significance of organizational identification in the field of 

organizational behavior increased in 1989 when the Social Identity Theory was adapted 

by Ashforth and Mael to organizations. The studies conducted afterwards have gained 

a theoretical background. Understanding what mechanisms are guiding employees 

'attitudes and behaviors towards work may only be possible by identifying employees' 

perceptions of the organizations they work with. The fact that underlies this perception 

is the level of the identification of an employee with her/his organization (Polat, 2009). 

In this context, organizational identification is the perception of the individuals as 

belonging to a certain organization and to define themselves according to the 

organization of which they are a member. With this object in mind, organizational 

identification will have positive consequences for both the individual and the 

organization. From the point of view of the individuals, their need to belong to an 

organization will be met and their self-esteem and core values will be developed. It will 

have a positive impact on higher motivation and job performance in terms of the 

organization and will reduce the intentions of individuals to leave the job, and the 

organizations will reach out to their longer-term goals and organizational achievements 

through individuals identified with their organizations. The most fundamental effect of 

organizational identification is that the individuals will act in the interests of the 

organizations, which they are identified with. 

 Organizations want to work with individuals identified with their organizations 

to achieve their long-term goals. The question of what needs to be done to identify the 

individual with the organization is an important question. The point that should be 

considered by the organizations in searching for an answer to this question is that 

identification of individuals with the organization is beyond the economic actions 
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(Dutton et al. 1994). In order for individuals to increase their perceptions of 

organizational identification, the sense of belonging of individuals to their 

organizations and compliance of the individual and organizational goals must be 

ensured. The stronger the identification of an individual with a group, the more likely it 

is that their goal is in compliance with their perception of group norms (March and 

Simon, 1975). Organizational identification makes the working life of the individual 

more meaningful, strengthens their organizational affiliation, supports control 

activities, and optimizes the individual's potential. The individuals identified with the 

organization make more efforts on behalf of the organization because they perceive 

themselves as a part of the organization (Ashforth and Mael, 2001). Organizations want 

to strengthen their employees' identification sense as they believe that identification 

affects performance of the employees (Tüzün and Çağlar, 2008). The more the 

individuals are convinced that their needs will be met by joining a group, the more their 

cohesion with the group increases (Bursalıoğlu, 2002). 

 Organizational identification is a useful structure for understanding the 

exchange relationship between the individual and the organization. As people become 

more identified with their organizations, their level of thinking and acting in line with 

the organizational perspective increases (Tüzün and Çağlar, 2008). The reason for this is 

that individuals who identify themselves with the organization believe that behaviors 

beneficial to the organization will be beneficial to themselves. Such an employee 

strongly believes in organizational values and goals and accepts them or performs 

her/his job willingly (Meydan and Polat, 2013). An employee identified with the 

organization with a real sense can see herself/himself as a member who sustains the 

organization (Celep, 2014). When individuals are identified with their organizations, 

they impersonate themselves with the organization (Mael and Ashforth, 1995). 

 

1.4 The Relation between Organizational Identification and Organizational Prestige 

When the organizational identification is defined as the individuals' perception of 

belonging to a particular organization and defining themselves according to the 

organization (Meal and Ashforth, 1992), it can be said that perceived organizational 

prestige can be effective in self-classification of the individual and in developing the 

sense of belonging between the organization and the individual, and in this way, it is 

possible to say that the individual can identify herself/himself with the organization. 

When the conducted studies are examined, it has been found out that organizational 

perception at a high level has a a positive and significant effect on employees' 

organizational identification levels (Polat, 2009). It is possible to say that if the prestige 

of the organization is high and the group has a positive belief in it, members of the 

organization will become more identifiable with their organizations. According to 

March and Simon (1975), an individual's tendency to identify with a high standing 

organization is more likely than the tendency to identify with a low-profile 

organization. 

 Many studies have been conducted on variables of organizational identification 

and perceived organizational prestige. In these studies, these two variables are 
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addressed from different perspectives. In these studies, perceived organizational 

prestige was regarded as a predecessor of organizational identification. In his study, 

Polat (2009) accepted the perceived organizational prestige as predecessor of 

organizational identification. According to March and Simon (1975), identification is 

important from three perspectives, one of them is the high recognition level of the 

group. In these studies, March and Simon (1975) accepted the perceived organizational 

prestige as predecessor of organizational identification. It is stated that the perceived 

reputation of the group affects the degree of strength of identification with the group. 

The greater the perceived reputation of the group, the stronger gets the individuals' 

tendency to identify themselves with it, and vice versa. The less perceived reputation of 

the group is, the weaker get the individuals’ tendency to identify themselves with the 

group (March and Simon, 1975). 

 In his studies, Meal and Ashforth (1992) examined the influence of individual 

and organizational predecessors on organizational identification. Meal and Ashforth 

(1992) has come to the conclusion from these predecessors that there is a positive and 

statistically significant effect of organizational prestige and organizational 

distinctiveness on organizational identification. Lipponen, Helkama, Olkkonen and 

Juslin (2005) conducted studies on the organizational prestige he considered to be an 

important predictor of organizational identification and found a statistically significant 

relationship between the two variables. Iyer, Bomber and Barefield (1997) identified 

organizational and individual predecessors and successors that influence organizational 

identification in his studies. As a result of the research, organizational prestige 

perceived from organizational factors has been found to be a positive and statistically 

significant effect on organizational identification. 

 Today, as in any other area, the field of education has brought with it new 

understandings and approaches. The focal point of this change that has been being 

experienced today is the increasing needs of people and changing environmental 

conditions. Schools that reflect all aspects of open systems are the organizations most 

affected by these changes and developments. Today's educational organizations have to 

respond to the needs of both internal and external stakeholders if they want to 

constitute a respectable, attractive and successful identity. The perceptions of teachers 

of schools that have created a respectable, successful and attractive identity will also be 

affected by this situation. Teachers will perceive their institutions as respectable and 

that will increase their willingness to work and work-oriented performance at school. It 

is considered to be important to determine the level of perception of teachers' 

organizational prestige and organizational identification and assert the fact that 

whether these behaviors are related to each other or not, in particular, in primary 

schools which is regarded as the key point of the system.  

 

1.5 Aim of the Study 

The aim of this study is to determine the relationship between organizational prestige 

and organizational identification perceptions of primary school teachers. 
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2. Material and Methods 

 

In this study, in which the relationship between organizational prestige and 

organizational identification perception of primary school teachers was examined, the 

predictive correlational research model, which is one of the subcategories of 

correlational research models, has been used. In predictive correlational researches, it is 

aimed to determine the existence of covariance between the variables by examining the 

relations between the variables (Büyüköztürk, Kılıç-Çakmak, Akgün, Karadeniz and 

Demirel, 2013). 

 

2.1 Study Group 

Study group of the research constitutes of primary school teachers working in 34 

primary schools located in Bolu central province as of 2017 academic year. Study group 

of the research constitutes of a total of 258 primary school teachers. Demographic 

information on teachers included in the study group is given in Table 1. 

 Analyzing Table 1, according to demographic information of teachers working in 

primary schools, 62.8% of teachers are female and 37.2% of them are male in the study 

group. In age distribution of teachers, the highest level of accumulation is in “41-45 

age” group with 27.1%. The least accumulation is in “51 years old and older” group 

with a rate of 9.7%. According to teachers’ professional seniority, the highest 

accumulation is in “21-25 years” of experience with 27.9%. The least accumulation is in 

group of teachers with “26 years and more” seniority with a rate of 9.7%. 

 
Table 1: Demographic information of the teachers who participate to the study 

 f % 

Gender 
Female 181 62,8 

Male 77 37,2 

Age 

25-30 age range 22 8,6 

31-35 age range 45 17,4 

36-40 age range 41 15,9 

41-45 age range 70 27,1 

46-50 age range 55 21,3 

51 + age range 25 9,7 

Teaching  

Experience 

1-5 years 15 5,8 

6-10 years 30 11,6 

11-15 years 51 19,8 

16-20 years 65 25,2 

21-25 years  72 27,9 

26 + years 25 9,7 

Total: 258  100,0 

 

2.2 Collection of Data 

The research data has been collected by the "Perceived Organizational Prestige Scale", 

which is developed by Mael and Ashforth (1992), adapted to Turkish by Tak and 

Çiftçioğlu (2009) and adapted to educational institutions by Özgür (2015), and 
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"Organizational Identification Scale", which is developed by Mael and Ashforth (1992) 

adapted to Turkish by Tak and Aydemir (2004). Firstly, the most suitable assessment 

instrument for the research has been determined by making a literature review. After 

that, permission was obtained from the researchers for the use of the determined scale. 

The scales have been applied to primary school teachers. General information about the 

scales has been given to the teachers and the purpose of the study has been explained. 

Volunteering is the basis for participation in the research. In 2017-2018 academic year, 

385 teachers are working in 34 primary schools located in Bolu central district borders. 

Scales have been handed out by the researcher to the teachers who are working in the 

primary school during the application phase and who voluntarily wanted to participate 

in the research. A total of 258 scales have been collected from the given scales by 

excluding the scales which include empty, missing markings, multiple markings, etc., 

and they have been taken into statistical analysis processes. 85.2% of teachers have been 

reached. 

 

2.3 Data Collection Tools 

A.  Perceived Organizational Prestige Scale 

The Perceived Organizational Prestige Scale is a scale that is developed by Mael and 

Ashforth (1992), adapted to Turkish by Tak and Çiftçioğlu (2009) and adapted to 

educational institutions by Özgür (2015). The reliability of the scale consisting of 8 items 

and one dimension was calculated by Mael and Ashforth (1992) as 0.77. Tak and 

Çiftçioğlu (2009) calculated the reliability of this scale as .84 in his studies. In the study 

conducted by Özgür (2015), the reliability coefficient of the Perceived Organizational 

Prestige scale was determined as 0.85. Tak and Çiftçioğlu (2009) analyzed the validity of 

the structure of the scale with descriptive factor analysis and as a result of the analysis, 

it was observed that the eigenvalue of the scale consists of a single sub-dimension larger 

than 1. The factor loadings of the items in the scale range from 0.63 to 0.86. The total 

variance explained by the scale is 49%. Tak and Çiftçioğlu (2009) also performed 

confirmatory factor analysis of the scale and found that the one-factor structure shown 

good agreement (χ² (20) = 134 ,χ²/df= 6.7, GFI= 0.90, AGFI= 0.82, CFI=0.89,RMSR=0.086, 

RMSEA=0. 14). The implementation of the Perceived Organizational Prestige Scale, 

which had not been applied to teachers in educational institutions before, was carried 

out in educational institutions by Özgür (2015). In the study conducted by Özgür (2015) 

some scale-related regulations were made, and items 7 and 8 were found to be difficult 

to understand, thus, these items were re-expressed by researcher and supervisor and 

studies were reanalyzed. Özgür (2015) reexamined the structural validity of the 

Organizational Prestige scale. Firstly, skewness (-.25) and kurtosis (-.36) values were 

calculated to determine the suitability of the data for factor analysis and it was 

determined that it is suitable for the analysis. The one-factor structure of the scale was 

then tested by confirmatory factor analysis. The results of the analysis show that the 

goodness of fit values (X2/df: 3,07, GFI: .98, AGFI: .94, CFI: .98, SRMR: .034, RMSEA: 

.064) confirm the one-factor structure of the scale in this study sample. In the study 

conducted by Özgür (2015), the reliability coefficient of the Perceived Organizational 
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Prestige scale was determined as .85. In the Perceived Organizational Prestige scale, 

items 4 6 7 and 8 are reverse coding items. The Perceived Organizational Prestige scale 

is designed as 5-point (Likert) type and the rating options are provided as follows: (1) 

strongly disagree, (2) disagree, (3) neutral, (4) agree, (5) strongly agree. The Cronbach's 

Alpha coefficient of the Perceived Organizational Prestige Scale in this study was found 

to be .82. These findings indicate that the measurement tool is reliable (Alpar, 2014). 

B. The Organizational Identification Scale 

The Organizational Identification Scale is a scale developed by Mael and Ashforth 

(1992) and adapted to Turkish by Tak and Aydemir (2004). The Organizational 

Identification Scale consists of 6 items and one dimension. In order to test the structural 

validity of the organizational identification scale, Tak and Aydemir (2004) conducted an 

exploratory factor analysis. As a result of the exploratory factor analysis, it was found 

out that there is a single sub-dimension, of which eigenvalue is greater than 1, and 

factor loads of the items in the scale vary between the range of 0.79 and 0.87. The total 

variance explained by the scale is 37%. In the adaptation study conducted by Tak and 

Aydemir (2004), confirmatory factor analysis results (χ² (9) = 25, χ²/df =2.77, GFI=0.97, 

AGFI=0.94, CFI=0.96, RMSR=0.037, RMSEA=0. 077) also indicated that the strength of 

the scale to measure the organizational identification variable is high. Mael and 

Ashforth (1992) determined the reliability level of the scale as .87. Tak and Aydemir 

(2004) used this scale in his studies and determined the level of reliability as .88. Tüzün 

(2006) used the organizational identification scale in his study and found the level of 

reliability as 0.77. In the study conducted by Özgür (2015), reliability level of the 

organizational identification scale was found as .75. In this study, the Cronbach's Alpha 

coefficient of the Organizational Identity Scale was determined as .90. These findings 

indicate that the measurement tool is reliable (Alpar, 2014). 

 

2.4 Data Analysis 

The normality distributions of the scales and sub-dimensions were examined first in 

order to determine the statistical methods to be used in the analysis of data obtained 

from the Organizational Prestige and Organizational Identification scales. The skewness 

and kurtosis coefficients of the scales and sub-dimensions vary between the range of -

.487 and .225 depending on the variables to be examined. The determination of the 

skewness and kurtosis coefficients between ± 1 values indicates that the scales and sub-

dimensions do not deviate extremely from the normal distribution (Büyüköztürk, 

Çokluk and Köklü, 2011). Statistical methods based on the assumption of normal 

distribution are used for the analysis of data in accordance with the obtained results. 

The frequency and percentage distributions of the demographics of the teachers in the 

study group, then the arithmetic mean and standard deviation scores of the scales were 

calculated. A simple linear regression analysis technique was used to determine the 

relationship between teachers' perceptions of organizational prestige and 

organizational identification. The statistical analyzes of the data were performed in the 

SPSS program, the significance was tested at a minimum level of p <.05 and presented 

in tabular form in line with the purposes of the findings. While interpreting the results 
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obtained towards solving sub-questions in the research; “1.00-1.80 None”, “1.81-2.61 

Low”, “2.62-3.42 Moderate”, “3.4-4.23 High” and “4.24-5.00 Very High” values were 

used.  

 

3. Findings 

 

Findings related to the teachers' perceptions of organizational prestige and 

organizational identification were given under the headings. 

 

3.1 Teachers’ Perception of Organizational Prestige and Organizational Identification 

The findings related to the teachers’ perception of organizational prestige and 

organizational identification are given in Table 2.  

 
Table 2: The arithmetic mean and standard deviation scores of the teachers’ perception of 

organizational prestige and organizational identification 

 f  sd 

Organizational Prestige 258 3.38 .61 

Organizational Identification 258 3.24 .57 

 

The arithmetic mean and standard deviation scores of the teachers’ perception of 

organizational prestige and organizational identification are given in Table 2. In 

general, teachers' perceptions of organizational prestige ( =3.38, sd=.61) are at 

"moderate" level. Teachers' perceptions of organizational identification ( =3.24, sd=.57) 

are at "moderate" level. 

 

3.2 The Relationship between Teachers’ Perception of Organizational Prestige and 

Organizational Identification 

Findings Related to the Relationship between Teachers’ Perception of Organizational 

Prestige and Organizational Identification: 

 
Table 3: ANOVA Analysis Results on the Prediction of Organizational Identification 

Model Sum of Squares df Mean Square F p 

1 Regression 12.754 1 12.754 48.937 .000b 

Residual 66.717 256 .261   

Toplam 79.471 257    

 

When Table 3 is examined, it is determined that the model of the predictions of 

Organizational Identification levels and proactive behaviors is significant according to 

the ANOVA results (F(1,256)= 48.937, p<.05). 

 

 

 

 

 

X

X

X
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Table 4: Standard Regression Analysis Results on the Prediction of Organizational 

Identification 

 B Std. Error B β T Sig. 

Constant 2.250 .254  8.846 .000 

Organizational Prestige .418 .060 .401 6.995 .000 

R= 0.401    R2 =0.160  

F((1,256)= 48.937, p<.05) p=0.000 

 

When Table 4 is examined, it is seen that there is a positive and moderate relationship 

between Teachers' Perceptions of Organizational Prestige and Organizational 

Identification (r=0.401). 

 It provides a moderate and significant relationship with Organizational Prestige 

and Organizational Identification scores (R= 0.401, R2= 0.160, p<.001). Organizational 

Prestige and Organizational Identification explain the 16,0% of the total variance 

(variable) of behaviors as significant. Organizational Prestige and Organizational 

Identification are a significant predictor of behaviors. 

 Identification of teachers with institutions may have an impact on the proactive 

behavior of teachers. It is therefore important to investigate the effect of identification 

on teachers' proactive behavior. 

 

4. Results and Discussion 

 

In this study, the relationship between organizational prestige and organizational 

identification perceptions of primary school teachers was investigated. In the study, it 

was concluded that teachers' perceptions of organizational prestige were at "moderate" 

level. There is a limited number of studies in the literature conducted on the teachers' 

perceptions of organizational prestige. In studies conducted by Özgür (2015), Leblebici 

(2016), Uğurlu and Ceylan (2013) on the literature, it is concluded that the teachers' 

perceptions of organizational prestige are at "moderate" level. These findings are 

consistent with the results of the research. In the research conducted by Demiröz (2014) 

and Gürbüz (2008), it is concluded that teachers' perceptions of organizational prestige 

are at a positive level. 

 In the most general sense, perceived organizational prestige is the thoughts, 

feelings and perceptions of individuals who work for an organization on the way they 

perceive other people's organization. The high level of organizational prestige is 

beneficial for organizations to be respected by their internal and external stakeholders, 

to be valued and esteemed, to be seen in a different position and to protect their 

interests (Tutar, 2008). The education system has to identify new objectives that can 

sustain the reason for existence and search for ways to become functional in the new 

century (Özden, 1998). In order for educational institutions to fulfill the expected 

function, it is necessary to increase the quality of education (Özdemir, 2003). Schools are 

the smallest sub-units formed to meet educational expectations. When the objectives of 

the schools are evaluated, the importance of the high level of success in examinations 
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conducted in schools across the country has been brought to the forefront. 

Academically successful schools have achieved the most important institutional 

objectives. Schools with high achievement levels will also increase their recognition in 

their surroundings and parents, students and teachers will perceive these schools as 

different from other schools. This difference will positively affect the school's reputation 

and the level of demand for these schools will also increase. Teachers will perceive 

these schools as prestigious and will want to work in these schools (Özgür, 2015). 

 In the study, it was concluded that teachers' perceptions of organizational 

identification were at "moderate" level. Studies on teachers' perceptions of 

organizational identification are included in the literature. In studies conducted by 

Özgür (2015), Yıldız (2013), Leblebici (2016), Taşkın (2016), Akpınar (2014), Tüzün and 

Çağlar (2009) in the literature, it is concluded that teachers' perceptions of 

organizational identification are at "moderate" level. These findings are consistent with 

the results of the research. In the research conducted by Nartgün and Kalay (2014), 

Yetim (2010), Özdemir (2010), Çakınberk, Derin and Demirel (2011), Ekinci (2015) and 

Yörük and Sağban (2012), it is concluded that teachers' perception of organizational 

identification is at high level. In the study conducted by Balcı, Fidan, Cereci and Acar 

(2012), it is concluded that the school principals' perception of organizational 

identification is at high level. 

 Organizational identification has become one of the modern management 

approaches with the adaptation of the Social Identity Theory, developed by Tajfel and 

Turner, into the organizational domain by Mael and Ashforth (1992), which became the 

domain of social psychology. Organizational identification is the process of integration 

and harmonization of the goals of the individual with the objectives of the organization 

(Mael and Ashforth, 1992) or emotional connection between the organization and the 

individual (Reade, 2001). Knowing similarities and differences between individuals and 

organizations also enables organizations to achieve their goals and affects the attitudes 

and behaviors of individuals towards organizational goals. Identification of the 

individual with the organization becomes a critical factor in reaching long-term goals. 

Organizational identification is a concept that notices the importance of the relationship 

between an employee and an organization. Perception of the relationship between 

employees and the organization is important for many reasons. As knowing the 

similarities and differences between employees and organizations will also mean 

knowing the nature of the relationship between these two structures, it seems to be a 

method for predicting the attitudes and behaviors of the individual towards 

institutional goals. It has become important for teachers to be satisfied with the 

institution they are working for, to have strong sense of belonging to the institution and 

to identify themselves with their institutions. Identification of teachers with institutions 

will be a significant method to achieve the long-term goals at a lower cost. Teachers, 

identified with the organization, tend to see themselves as representatives of the 

organization when interacting with people outside the organization, so they exhibit 

different attitudes to those who take a firm stand against the organizational values and 

goals by prioritizing institution's interests in taking decisions related to the strategic 
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and business-oriented opportunities (Yıldız, 2013). When teachers identify themselves 

with the organization, the work they do becomes more meaningful to them and thus 

they are more motivated towards their work. Employees identified with their 

organizations will voluntarily adopt the behaviors that support their organizations and 

will voluntarily make efforts for the benefit of the organization (İşcan, 2006). 

 In the research, it was found that there is a moderate and meaningful 

relationship between teachers' perceptions of the organizational prestige and 

organizational identification in the positive direction. Moreover, in the study, it was 

found out that organizational prestige is a significant predictor of organizational 

identification behaviors. Studies that examine teachers' perceptions of organizational 

identification are included in the literature. Studies conducted by Özgür (2015) and 

Leblebici (2016) also show that there is a moderately positive relationship between 

teachers' perceptions of organizational prestige and organizational identification. 

According to Ashforth and Mael (1989), the more the organization is perceived by its 

members as prestigious organization than other organizations, the greater the 

identification will increase. In a study supporting this knowledge, Smidts et al. (2001) 

concluded that perceived external prestige has a positive effect on organizational 

identification. In his study, Riketta (2005) examined relationship of organizational 

identification with many variables and found a positive and moderate relationship 

between organizational prestige and organizational identification. In another study, 

Bhattacharya, Rao, and Glynn (1995) determined that the high level of organizational 

prestige perceived from the factors that affect the level of identification of a customer 

with a company also affects the level of identification of customers with this 

organization in the positive direction Carmelli, Gilat and Weisberg (2006), an important 

researcher in the field of organizational prestige, has investigated the relationship 

between organizational prestige perceptions of stakeholders (customers, competitors 

and suppliers) and organizational identification perceptions of employees at a 

workplace. According to the results of the research, it was found that there is a positive 

relationship between stakeholder group perceptions of prestige related to organization 

and organizational identification levels of employees. According to Pratt, who identifies 

an individual with a social need, the sense of belonging lies at the heart of the 

identification (Pratt, 1998). Pratt (1998) stated that having a positive prestige is effective 

on organizational identification. As a result of the conducted studies, Mael and 

Ashforth (1992) found a positive and meaningful relationship between organizational 

identification and perceived organizational prestige. It was carried out by Dutton et al. 

(1994). In the study, Dutton et al. (1994) stated that individuals who highly identify 

themselves with their organizations are individuals who believe that they are providing 

valuable outputs for their organizations, and he explained the relationship between the 

prestige perception related to the organization and identification of individuals with 

organizations through a model. 

 When the impact of perceived organizational prestige on organizational 

identification is generally evaluated, it is known that identification is a situation related 

to the groups which are perceived as prestigious and distinguishable. In this case, it can 
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be said that employees who perceive the organization as prestigious are more likely to 

be identified with their organizations. Perceived organizational prestige is a situation 

that has significant influence on organizational identification. The fact that schools work 

with teachers that are identified with them is an important factor in the success of 

schools. Teachers will contribute positively to the success of the schools, which they 

perceive as prestigious, while teachers' need for sense of belonging are addressed. The 

reputation of the institution will increase after the success attained by the school, its 

level of recognition will increase and the need of teachers for belonging to a strong 

identity will be met. 

 As a result, teachers should be provided the feeling that they belong to the 

school, their knowledge, skills and abilities should be supported and their development 

in line with the objectives of the school should be supported. In order to achieve this, 

school administrators have a lot of work to do. Teachers should be provided to perceive 

that they are both materially and spiritually valued by the school. It is necessary to start 

this process immediately after the teachers have started their duties in the school. In 

order to increase organizational identification, democratic, participatory and open 

working environments should be established. The school principal should improve the 

working conditions of the teachers, appreciate their achievements, and ensure that the 

teachers are proud of being a teacher of this school. Improving knowledge, skills and 

abilities through the school environment will affect teachers' acceptance of school 

identity and it will contribute to the identification of teachers with schools. In order to 

improve the school's prestige perception, physical arrangements can be made by 

improving school facilities and equipment in public schools. This will also affect the 

increase in success and the identification of teachers with their institutions. Family 

participation activities, seminars, promotion program for schools and teachers often 

held in private schools for increasing the prestige perception can also be organized in 

public schools. Prestige perceptions perceived by teachers, administrators, students and 

the external environment related to schools should be evaluated at different times and 

the negative perceptions must be corrected. In order to increase teachers' image 

perceptions, administrators can directly perform activities related to them, and they can 

influence their thoughts by conducting activities related to the external environment. In 

order to strengthen the image of the school, concrete items such as logo, emblem, 

uniform should be used effectively. This positively affects the identification of teachers 

and students with their schools, and the school's recognition level in the environment 

will increase. 
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