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Abstract:

The objectives of this study were to find out the influence of compensation, work
motivation, and discipline on work productivity of state elementary school teachers of
Palembang. Data in this study were collected through distributing the questionnaires to
respondents. The results of the questionnaire were analyzed by using multiple
regression analysis through t-test, F-test, and the coefficient of determination.
Population in this study was the Principals of all State elementary Schools of
Palembang, amounting to 247 Schools. The number of samples from the population in
this study was based on calculations using the Slovin formula. So, the samples in this
study were 71 (seventy one) principals from all state elementary schools in Palembang.
The results of the study showed that (1) there was a significant influence partially of
compensation on teacher work productivity; (2) there was a significant influence
partially of work motivation on teacher work productivity; (3) there was a significant
influence partially of discipline on teacher work productivity; and (4) there was a
significant influence simultaneously of compensation, work motivation and discipline
on teacher work productivity.
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1. Introduction

The teacher's work productivity can be seen from the teacher's tasks in the teacher's
main tasks and functions. According to Yuliandri and Kristiawan (2017) the teachers’
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performance may also improve the quality of education and quality of teaching. While
Renata, et. al. (2018) state that headmaster should upgrade the supervision of teachers
and achievement motivation where they would actualize the effective teachers. The
type of teacher's main tasks and functions as stated in (Government Regulation No
74/2008) concerning the Teacher, Section 52, includes: a) planning the teaching and
learning activities; b) implementing the teaching and learning activities; c) assessing the
teaching and learning outcomes; d) guiding and training the students; and e) carrying
out additional tasks.

To achieve maximum productivity there are some factors that affect work
productivity of the teacher, one of which is compensation. Compensation is intended as
a reward for the sacrifice of time, energy, and thoughts that have been given by the
teacher in educating their students. The teacher receives a lot of compensation from the
government. Compensation received by teachers, especially teachers with status as civil
servants (PNS) in the form of basic salary, child and wife allowances, health insurance,
pension benefits, certification allowances, teaching allowances, guarding allowances,
excess teaching allowances, and foundation allowances (if teachers teach private
school). All of these allowances have been budgeted in the APBD and APBN. The
amount of compensation received requires the teacher to further increase his
productivity in school.

The second factor that influences teacher work productivity is work motivation.
According to Hamdani et al. (2018) teachers” work motivation is one of the factors in the
process of improving the teachers’ performance, and work motivation have a positive
and significant influence on the teachers’ performance (Andriani, et. al, 2018). Work
motivation is a condition that encourages, stimulates or moves someone to do
something or various activities to achieve a goal. It is important for a teacher to foster
the spirit to continue to give all the best for their students. With the work motivation,
the teacher will give the best continuously for a generation of nation which has a high
quality.

In addition to compensation and motivation, other factors that influence teacher
productivity are discipline. Discipline is the attitude of willingness of someone to
express and obey the norms of regulations that apply around him. In carrying out his
duties, a teacher must be disciplined. Sutrisno (2015) states that employee productivity
in an organization is strongly influenced by employee discipline. So, a teacher must
come to school on time and carry out his duties, it is expected that work productivity
will increase.

SD Negeri 58 Palembang is one of the primary schools in Ilir Timur II sub-district
of Palembang. Based on the results of the author's interview on February 4, 2018 with
the Principal of SD Negeri 58 Palembang, it was found that the work productivity of
teachers in this school was quite high. But according to the Principal, there were still
few teachers whose productivity needs to be improved. Among them, there were
teachers who come late often, absent to work without any excuse or prior notice. When
coming to school, the teacher also did not immediately go to class, and was busy of
doing something in the office. There were also few teachers who always arrive on time,
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but go home earlier with any excuse. When the teacher often comes late or does not
enter the class, it will certainly affect the teaching and learning activities of students in
the classroom which will certainly harm the students. It shows that the teacher's work
productivity needs to be improved.

In terms of work motivation, there were few teachers who come to school with
the sole purpose of carrying out their main tasks, namely to teach in class. There was no
motivation to carry out additional tasks given to him on the grounds that he only wants
to be an "ordinary teacher" and not pursue a promotion. There were also teachers who
were given additional assignments (such as being a committee in school activities) but
did not want to carry out the task on the grounds there were no additional fees. There
were still few teachers who were less diligent in completing work for example in
completing the annual program so that there was a delay in the execution of work. This
was not in accordance with the time set in a budget year. In the implementation of
learning there were still few teachers who do not use learning methods in a variety of
ways. Sometimes the media used cannot stimulate students' interest in learning such as
attractive teaching aids so that students were less interested in learning.

In addition, still according to the principal, there were also few teachers who
always arrive on time and always go to class and go home on time, but the teacher's
concern was still lacking in the attitude and behavior of their students outside the
classroom. So, the teacher merely teaches in class, even though the main tasks and
functions of the teacher clearly are not just teaching in class. The teachers had often
been called and received guidance from the principal, but there has been no significant
change in the teacher's attitude. The principal did not know exactly what caused the
decline in the productivity of his teacher. Because enforcement of the discipline has
been pursued, they have also received compensation in the form of certification
allowances which should also increase teacher motivation in teaching, so that the
teacher's work motivation at elementary school is still low.

Several previous studies have been conducted in analyzing variables relevant to
current research. Research conducted by Murti (2013) and Wibowo, et. al (2016) found
that compensation had a significant effect on productivity. Komalia (2013), Sumakul, et.
al. (2014), Pratiwi (2015), Suparman (2016) found that there were positive and
significant influences of work motivation on teacher work productivity. Prihatin (2014)
found that there was a significant influence on work discipline on teacher work
productivity.

Description of the background and some previous research becomes the
motivation of the author to conduct research to analyze the influence of the three
variables, namely compensation, work motivation and discipline on teacher
productivity. This research was conducted at all state elementary schools in Palembang.
Problem formulation in this research were 1) whether there was significant influence of
compensation on teacher’s work productivity? 2) whether there was significant
influence of work motivation on teacher’s work productivity? 3) whether there was
significant influence of discipline on teacher’s work productivity?
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According to Sutrisno (2015), compensation is intended as a reward from
company for the employees to sacrifice the time, energy, and mind that they have given
to the company. Motivation can be defined as a process that explains the intensity,
direction and perseverance of a person in trying to achieve his goals. Motivation
questions how to encourage subordinate work passion, so they want to work hard by
giving all the abilities and skills to realize company goals (Sutrisno, 2015). Human
needs can be classified into five hierarchies of needs, as follows; a) Physiological needs;
b) The need for safety; c) Social relations needs (affiliation); d) Need for recognition
(esteem); and e) The need for self-actualization. While, discipline is an attitude of
willingness and willingness of a person to obey the prevailing rules and regulations
(Sutrisno, 2015).

2. Material and Methods

This research was a correlation research, conducted by researchers to determine the
level of relationship between two or more variables, without making changes, additions
or manipulation of data that already exists (Arikunto, 2010). Compensation, work
motivation and discipline as independent variables will be tested for their influence on
teacher work productivity as the dependent variable.

In this study, the population was the Principal of all State Elementary Schools in
the city of Palembang, amounting to 247 Schools. To determine the sample size of the
population in this study was based on calculations by using the Slovin formula as
follows (Umar, 2005)

1+Ne?

Where,

n = number of samples to be taken
N = total population

e = tolerated sampling error 10%

Data obtained on March 3, 2018; the number of principals from the State
Elementary School of Palembang total of 247 respondents. With a sampling error that
can be tolerated at 10%, the sample size obtained was 71 respondents. Determination of
the sample size for each District is calculated proportionally.

2.1 Test Instruments
The instrument used in this study was a set of questionnaire that contains a list of
attached statements. In conducting the questionnaire, respondents were asked to choose
one answer that suited their situation. The alternative of answers used an interval scale
with “likert scale” (Sekaran, 2003), divided into five levels.

Validity testing, the validity testing used in this research was Pearson Product
Moment correlation analysis, to calculate the correlation between each statement with
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total score with the help of Statistical Product and Service Solution (SPSS) software
version 21 on 30 sample test outside the sample. Presentation of validity at significant
level used (a) = 5%, that is if r-count is higher than r-wvle then the variable is valid, and vice
versa if r-count lower than r-wble then the variable is invalid.

Reliability testing, to measure the reliability of the questionnaire in this study
used Cronbach's Alpha technique with the help of Statistical Product and Service
Solution (SPSS) software version 21. According to Ghozali (2013), a variable is said to be
reliable if the results of o> 0.70 and if the result of a< 0.70 means unreliable.

2.2 Data Analysis

Descriptive statistics, the data that had been given by the respondents in the
questionnaire that had been distributed, was processed and used to provide an
overview or explanation of the respondent's response to each item of questionnaire
given.

Inferential statistics, multiple regression analysis was used in analyzing the data.
Multiple regression analysis done in this research was test of coefficient of
determination (R?), partial test (t-test) and simultan test (F-test). While classical
assumption test conducted in this research were normality test, multicolinearity test
and heteroscedasticity test.

3. Results and Discussion

3.1 Description of Respondents Response

Respondents' responses were arranged in the form of frequency distributions based on
respondents' answers to each statement on the questionnaire indicator of compensation,
work motivation, discipline, and work productivity.

3.2 Inferential Statistics Analysis

a. Normality test

It aimed to test whether the regression model, dependent variable and independent
variables both had a normal distribution or not (Santoso, 2010).
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Figure 1: Results of Normality Test with Histogram
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Figure 1, a histogram graph, showed that the data spread around the line and followed
the direction of the histogram chart forming a normal curve and most bars under the
curve showed normal distribution patterns, then the regression model met the
assumption of normality.

Mormal P-P Plot of Regression Standardized Residual
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Figure 2: Results of Normality Test with Normal Probability Plot

Figure 2. showed the normal probability plot, where the data spread around the
diagonal line and followed the direction of the diagonal line or the histogram graph
showed the normal distribution, then the regression model met the assumption of
normality.

b. Heteroscedasticity Test

The heteroscedasticity test in this study aimed to see whether there was a particular
pattern on the scatterplot chart between SRESID and ZPRED, where the Y-axis was
predicted Y and the x-axis was the studentized residual (Y-predicted Y) that had been
studentized (Santoso, 2010).
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Figure 3: Results of Heteroscedasticity Test

European Journal of Education Studies - Volume 5 | Issue 7 | 2018 207



Perawati, Bukman Lian, Tobari
THE INFLUENCE OF COMPENSATION, WORK MOTIVATION AND DISCIPLINE
ON TEACHER'S WORK PRODUCTIVITY

Figure 3. showed that there was a distribution of data around the zero point on the Y
axis, and did not appear to be a particular pattern or trend line in the distribution of the
data. This means there was no heteroscedasticity and data can be used for further
research.

¢. Multicollinearity Test

To find out whether there was a symptom of multicollinearity in the regression model
of this research was conducted through collinearty statistical test by looking at the value
of Variance Inflation Factor (VIF) value. Based on the analysis results, it was found that
the VIF values were lower than 10 (VIF <10), so it can be concluded that there are no
symptoms of multicollinearity on the data test.

3.3 Determination Coefficient Test R?’

Table 1: Result of Determination Coefficient Test

Model Summary®
Model R R Square Adjusted R Square Std. Error of the Estimate
1 5912 349 .320 5.026

a. Predictors: (Constant), Discipline, Work Motivation, Compensation

b. Dependent Variable: Work Productivity

Table 1. showed the value of R Square was 0.349. It showed that 34.9% of the variable
teacher work productivity could be explained by the compensation, work motivation
and discipline variables. While the rest (100% -34.9% = 65.1%) was explained by other
causes outside the research variables such as competence, working conditions and
others.

3.4 Partial Test (t test)

The t-test was done by comparing the sig. value and coefficients in Table 2 with a value
of t-Table. If the statistics of t-count < t-table statistics, then Ho is accepted, and if the
statistics of t-count > t-table statistics, then Ho is rejected and or if the probability is
higher than 0.05, then Ho is accepted , and if the probability of significance is lower than
0.05, then Hois rejected [8]. T-table 1.99547 was obtained from Table t with df =n-k (df =
71-3, df = 68) and alpha 0.05.

Table 2: Partial Test Results (ttest)

Coefficients?

Model T Sig.

1  (Constant) 146 .884
Compensation 3.630 .001
Work Motivation 2.865 .006
Discipline 2.525 .014

a. Dependent Variable: Work Productivity
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3.5 The Influence of Compensation on Work Productivity

The results of the t-test for compensation variable (X1) on work productivity (Y) showed
a sig value of 0.001 meaning that the significance value was lower than the probability
value of 0.05 (0.001 <0.05) and t-count showed a value of 3.630, meaning that t-count
was higher than t-table (3,630> 1,99547). It can be concluded that Ho: was rejected and
Ha1 was accepted, meaning that there was a significant influence of compensation on
teacher's work productivity and it can be said that the compensation variable
individually or partially had a significant influence on teacher work productivity. The
value of compensation variable coefficient was positive indicates that the increase of
compensation will be followed by an increase in teacher work productivity and vice
versa the decrease of compensation, will be followed by a significant decrease of work
productivity.

3.6 The Influence of Work Motivation on Work Productivity

The results of the t-test for work motivation variable (X2) on work productivity (Y)
showed a sig. value of 0.006 meaning that the significance value was lower than the
probability value 0.05 (0.006 <0.05) and t-count showed a value of 2.865, meaning that t-
count was higher than t-table (2,865> 1,99547). It can be concluded that Ho was rejected
and Ha was accepted, meaning that there was a significant influence of work
motivation on teacher's work productivity and it can be said that individually or
partially, work motivation variable had a significant influence on teacher work
productivity. The coefficient value of the work motivation variable was positive
indicates that the increase of work motivation will be followed by an increase in
teacher’s work productivity and vice versa the decrease of work motivation will be
followed by a significant decrease in work productivity.

3.7 The Influence of Discipline on Work Productivity

The results of the t-test for discipline variable (X3) on work productivity (Y) showed a
sig. value of 0.014 meaning that the significance value was lower than the probability
value 0.05 (0.014 <0.05) and t-count showed a value of 2,525, meaning that t-count was
higher than t-table (2,525> 1,99547). It can be concluded that Ho was rejected and Ha
was accepted, meaning that there was a significant influence of discipline on teacher's
work productivity and it can be said that individually or partially, discipline variable
had a significant influence on teacher’s work productivity. The coefficient value of the
discipline variable was positive, indicates that the increase of discipline will be followed
by an increase in teacher’s work productivity and vice versa the decrease of discipline
will be followed by a significant decrease in work productivity.

3.8 Simultaneous Test (Frest)

This test was conducted to find out whether all independent variables of compensation,
work motivation, and discipline had the same effect on teacher’s work productivity as
dependent variable. If the statistics of F-count < F-table statistics, then Ho is accepted,
and if the statistics of F-count > F-table statistics, then Ho is rejected and or if the
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probability is higher than 0.05, then Ho is accepted , and if the probability of significance
is lower than 0.05, then Hois rejected [8].

Table 3: Results of Simultaneous Significance Test (Fest)

ANOVA:
Model F Sig.
1 Regression 11.969 .000»
Residual
Total

a. Dependent Variable: Work Productivity
b. Predictors: (Constant), Discipline, Work Motivation, Compensation

From Table 3, the results of simultaneous testing of compensation variables, work
motivation and discipline were known to be calculated as 11.969 with a significance
level of 0.000. F-table 3.13 was obtained by looking at table F with df = k-1 (df = 3-1) and
df = n-k (df = 71-3) at a significance level of 0.05. Because probability (0,000) was lower
than 0.05 and F-count was higher than F-table (11,969> 3,13), then Hu: was rejected and
Has was accepted; in other words, there was a significant influence of compensation,
work motivation and discipline simultaneously on teacher’s work productivity.

The partial test results (t-test) of compensation variable on work productivity
found that Ho: was rejected and Ha1 was accepted, meaning that there was a significant
influence of compensation on teacher's work productivity and it can be said that
compensation variable individually or partially had a significant effect on teacher’s
work productivity. It also showed that, if compensation increases, will be followed by
an increase in teacher’s work productivity and vice versa if compensation decreases,
will be followed by a significant decrease in work productivity.

The partial test results (t-test) of work motivation variable on work productivity
found that Ho: was rejected and Ha2 was accepted, meaning that there was a significant
influence of work motivation on teacher's work productivity and it can be said that
work motivation variable individually or partially had a significant effect on teacher’s
work productivity. It also showed that, if work motivation increases, will be followed
by an increase in teacher’s work productivity and vice versa if work motivation
decreases, will be followed by a significant decrease in work productivity.

The partial test results (t-test) of discipline variable on work productivity found
that Ho was rejected and Ha1 was accepted, meaning that there was a significant
influence of compensation on teacher's work productivity and it can be said that
discipline variable individually or partially had a significant effect on teacher’s work
productivity. It also showed that, if discipline increases, will be followed by an increase
in teacher’s work productivity and vice versa if discipline decreases, will be followed by
a significant decrease in work productivity.
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4. Conclusion

There was a significant influence of compensation partially on teacher work
productivity; There was a significant influence of work motivation partially on teacher
work productivity; There was a significant influence of discipline partially on teacher
work productivity; and there was a significant influence of compensation, work
motivation and discipline simultaneously on teacher work productivity.

Acknowledgements

We would like to express our special thanks and gratitude to our rector Universitas
PGRI Palembang who gave us the golden opportunity to do this wonderful project on
the topic (The Influence of Compensation, Work Motivation, and Discipline on
Teacher’s Work Productivity). Secondly, we would also like to thank our graduate
director and friends in Graduate Program of Educational Management Universitas
PGRI Palembang who helped us a lot in finalizing this project within the limited time
frame.

References

Andriani, S., Kesumawati, N., & Kristiawan, M. (2018). The Influence of the
Transformational Leadership and Work Motivation on Teachers Performance.
International Journal of Scientific & Technology Research Volume 7, Issue 7, July 2018

Arikunto, S. (2010). Prosedur Penelitian Suatu Pendekatan Praktik. Jakarta: Rineka Cipta.
Government Regulation Number 74/2008 Pratiwi, S. (2015). Pengaruh motivasi,
iklim kerja, tingkat pendidikan terhadap produktivitas kerja guru SMK
Saraswati Sukoharjo. Jurnal Manajemen Sumberdaya Manusia Vol. 9 No. 1 Juni
2015: 21 — 28. Magister Manajemen Universitas Slamet Riyadi Surakarta

Ghozali, I. (2013). Aplikasi Analisis Multivariate dengan Program SPSS. Semarang: Badan
Penerbit Universitas Diponegoro.

Hamdani., Kesumawati, N., & Kristiawan, M. (2018). The Influence of Teachers” Work
Motivation and Principals’” Managerial Competence on Teachers’ Performance.
IOSR Journal of Humanities and Social Science (IOSR-JHSS) Volume 23, Issue 9, Ver. 1
(September. 2018) 72-76

Komalia. (2013). Kualitas Lingkungan Sekolahh dan Motivasi Kerja terhadap
Produktivitas Kerja Guru. Jurnal Adminisistrasi Pendidikan Vol.XVII No.1 Oktober
2013

Murti, S.R. (2013). Pengaruh beban kerja dan kompensasi terhadap produktivitas kerja
guru SMP Negeri (Studi Kasus di SMP Negeri 5 Sragen). Naskah publikasi.
Universitas Muhammadiyah Surakarta.

Prihatin, H. (2014). Pengaruh Tingkat Pendidikan Guru dan Kedisiplinan Kerja t
erhadap Produktivitas Kerja Guru di MTs Negeri Nguntoronadi Kabupaten
Wonogiri. Tesis. Program Pascasarjana IAIN Surakarta

European Journal of Education Studies - Volume 5 | Issue 7 | 2018 211



Perawati, Bukman Lian, Tobari
THE INFLUENCE OF COMPENSATION, WORK MOTIVATION AND DISCIPLINE
ON TEACHER'S WORK PRODUCTIVITY

Renata, R., Wardiah, D., & Kristiawan, M. (2018). The Influence of Headmaster’s
Supervision And Achievement Motivation on Effective Teachers. International
Journal of Scientific & Technology Research Volume 7, Issue 06, June 2018.

Santoso, S. (2010). Mastering SPSS 18. Jakarta: PT. Gramedia.

Sekaran, Uma. (2003). Research Methods for Business, 4" Edision. USA: John Wiley
& Sons, Inc.

Sumakul, C., Josephus, J., Kapantow, NH. (2014). Hubungan antara motivasi kerja
dengan produktivitas kerja terhadap guru SMA Negeri 1 Amurang. Naskah
publikasi. Fakultas Kesehatan Masyarakat Universitas Sam Ratulangi Manado.

Suparman, N. (2016). Pengaruh motivasi terhadap produktivitas kerja guru SMK
Pariwisata Engku Kelana. Naskah publikasi. Program Ilmu Administrasi Negara
Fakultas Ilmu Sosial dan Ilmu Politik Universitas Maritim Raja Ali Haji.

Sutrisno, E. (2015). Manajemen Sumber daya Manusia. Jakarta: Kencana Prenada Media
Grup.

Umar, H (2005). Metode Penelitian Untuk Skripsi dan Tesis Bisnis. Jakarta : PT. Raja
Grafindo Persada.

Wibowo, P. Yuliejantiningsih, Y. & Akmal. (2016). Pengaruh budaya organisasi
sekolah dan kompensasi terhadap produktivitas kerja guru SMA Negeri di
Kabupaten Jepara. Naskah publikasi. Universitas PGRI Semarang.

Yuliandri, J., & Kristiawan, M. (2017). Peran Kepemimpinan Kepala Sekolah Terhadap
Peningkatan Kinerja Guru. Jurnal Dosen Universitas PGRI Palembang.

European Journal of Education Studies - Volume 5 | Issue 7 | 2018 212



Perawati, Bukman Lian, Tobari
THE INFLUENCE OF COMPENSATION, WORK MOTIVATION AND DISCIPLINE
ON TEACHER'S WORK PRODUCTIVITY

Creative Commons licensing terms

Author(s) will retain the copyright of their published articles agreeing that a Creative Commons Attribution 4.0 International License (CC BY 4.0) terms
will be applied to their work. Under the terms of this license, no permission is required from the author(s) or publisher for members of the community
to copy, distribute, transmit or adapt the article content, providing a proper, prominent and unambiguous attribution to the authors in a manner that
makes clear that the materials are being reused under permission of a Creative Commons License. Views, opinions and conclusions expressed in this
research article are views, opinions and conclusions of the author(s). Open Access Publishing Group and European Journal of Education Studies shall
not be responsible or answerable for any loss, damage or liability caused in relation to/arising out of conflicts of interest, copyright violations and
inappropriate or inaccurate use of any kind content related or integrated into the research work. All the published works are meeting the Open Access
Publishing requirements and can be freely accessed, shared, modified, distributed and used in educational, commercial and non-commercial purposes

under a Creative Commons Attribution 4.0 International License (CC BY 4.0).

European Journal of Education Studies - Volume 5 | Issue 7 | 2018 213


https://creativecommons.org/licenses/by/4.0/

