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Abstract: 

The aim of this paper is to investigate and present the position of women faculty members 

in the international academic field, as well as the challenges they face in their professional 

careers, within the framework of a review of contemporary sociological scientific 

literature. In addition, the representation of women academics in administrative 

positions and positions of power in the academic field is investigated along with the 

potential existence of sex discrimination. The findings from related scientific studies are 

in agreement on the following: (a) women faculty members in the international field 

continue to be found lower down the academic hierarchy compared to their male 

counterparts. This is due to the fact that they face various challenges, the most significant 

of which is the lack of balance between their professional and social roles. These 

challenges hinder their progression and permanence in the academic field. (b) Women 

academics globally are under-represented and are in a minority in administrative 

positions within the university field. The factors that deter women faculty members from 

taking up or going after administrative positions are mainly linked to gender stereotypes 

and attitudes that predominate in the academic field regarding leadership style. And (c) 

gender inequality and sex discrimination continue to exist in the international university 

field. However, their extent is linked to the national–cultural factors of the various 

nations. 
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1. Introduction  

 

The presence of women in the academic field has increased significantly since the second 

half of the 20th century. Even so, women academics appear to be under-represented in the 

academic field, gathered at the lower levels, absent from higher administrative positions, 

and in many cases abandoning the academic space prematurely. This is a global 

multifactorial phenomenon that is linked to the phenomenon of the ‘glass ceiling’ which 

refers to a supposed glass barrier that obstructs the advancement of women to higher 

administrative and salary levels in the work field without however this meaning that 

they don’t possess the necessary qualifications or that they are less capable of occupying 

a higher position. In addition, it is linked to the phenomenon of the ‘leaky pipeline’ which 

refers to women’s tendency to abandon the academic field, or their field of work 

prematurely due to socio-psychological factors linked to their gender role which greatly 

influence their decisions to remain in positions of great responsibility. Finally, it is also 

linked to the phenomenon of ‘horizontal and vertical discrimination’ of women faculty 

members, which refers to the concentration of women and men in particular scientific 

fields (horizontal discrimination), as well as to the hierarchical positions that they occupy 

in the university field, according to their sex (vertical discrimination) (Alexander, 

Thomson, & Edles, 2016; Gasser & Shaffer, 2014; Kemelgor & Etzkowitz, 2001; Kim & 

Cryss Brunner, 2009; Pai & Vaidya, 2009; Sanders, Willemsen, & Millar, 2008; 

Soleymanpour Omran, Alizadeh, & Esmaeeli, 2015; Spiliopoulou, Koustourakis, & 

Asimaki, 2018). 

 The investigation of the scarcity of women faculty members in the academic field 

and the factors that affect this has occupied a large number of scientific papers on a 

European and international level (see: Almukhambetova, Torrano, & Nam, 2021; 

Asimaki, Katsigianni, & Koustourakis, 2008; Asimaki, Zenzefilis, & Koustourakis, 2016; 

Fotaki, 2013; Kele & Pietersen, 2015; Levine, Lin, Kern, Wright, & Carrese, 2011; Mair & 

Frew, 2018; McNae & Vali, 2015; Molla & Cuthbert, 2014; Nikunen, 2012). 

 The aim of this paper is to investigate the contemporary scientific sociological 

literature highlighting the status of women faculty members in the academic field, the 

challenges that they face in the course of their academic career, and the attempt to lay 

claim to and acquire high-status administrative positions, as well as the sex 

discrimination that exists in the university space. 

 The content of this study, after the section on the theoretical notes, is shaped 

through the categorization of the findings of the relevant scientific papers into thematic 

units, based on their thematic content. The paper closes with a section containing 

concluding remarks. 
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2. Theoretical notes 

 

For our approach to the matter under investigation, we made use of the concepts of the 

‘scientific field’, ‘scientific capital, and ‘gendered habitus’ from the theory of Pierre 

Bourdieu. 

 According to Bourdieu (2005), the formation of the social world is a sum of ‘social 

microcosms’ or ‘fields’, like for example the political, the artistic, or the university field 

which constitutes a scientific field. The scientific field is a social field, with defined 

specific interests, stakes, benefits, and strategies. It is a field of structured positions, 

powers, as well as contests that aim to either preserve or transform it. As in every field, 

so in the scientific field, there is a battle between: (a) the new arrivals, who fight to cross 

the threshold and occupy a position within it, according to the volume and type of capital 

they possess, and (b) the dominant scientists who endeavour to maintain their position 

within the field (Bourdieu, 1993). For a field like the scientific field to function, it is 

essential that there are suitable stakes and actors possessing habitus ‘compatible’ with 

the field in order for them to be able to participate in the ‘game’ that is acted out within 

it (Bourdieu, 2005, 2015; Bourdieu & Wacquant, 1992). 

 According to Bourdieu (2000, 2015), scientific capital is a special form of symbolic 

capital that is linked to knowledge and the recognition accorded a ‘player’ in the 

scientific-university space by the other scientists – opponents involved in the ‘game’ in 

the particular field. The positioning as well as the power of the dominant, in other words, 

the recognized ‘players’ in the scientific – university field, depends on the quantity and 

type of their accumulated capital (Bourdieu, 2015). 

 Bourdieu (2005) distinguished two forms of scientific capital which are governed 

by different means of accumulation. There is the ‘net’ scientific capital and the 

‘institutional’ scientific capital. Net scientific capital is linked to and is acquired mainly 

through factors of a symbolic nature that bestow scientific status on the possessor, like 

for example publications in high-status scientific journals for each branch of science. The 

particular kind of capital is linked to the subject himself and his personal qualities and is 

not simply the object of an ‘appointment order’. In addition, it is exposed to critique and 

provides the subject who holds it the power of high personal prestige (Bourdieu, 2005). 

‘Institutional’ capital is acquired through particular and time-consuming personal 

strategies based on what is valid in the institutional framework of each country regarding 

the academic space. In other words, it is the result of personal battles to claim and hold 

institutional, administrative, and managerial power positions within the university field, 

which provide their holder with ‘institutional’ power (Bourdieu, 2005). 

 Bourdieu (2015), in the framework of a hyper-historical analysis, claims that the 

male-dominated social field carves the habitus into the gendered subjects as an 

internalization of the externalization, as well as a ‘gendered reality of gender-generated 

principles of theory and division’. Hence, ‘gendered habitus’ that is inscribed in the women 

initially through socialization in the family as well as through the imposition of a male-

dominated view of the social order of things, contributes to strengthening the division 
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and discrimination between the sexes. It results in the harmonious meeting of the habitus 

of the women and the positions they fight for and hold in each work field. So, in many 

cases, women choose and work in inferior and dependent jobs, that correspond to the 

shaping of their gendered identity, which is often linked to their tendency for caring, 

devotion, and self-denial (Bourdieu, 2015). From this perspective, women faculty 

members enter the male-dominated scientific field of the University with shaped ‘female 

attitudes – habitus’, which don’t correspond to the demands of the ‘game’ that exists in 

this particular academic field. These are demands that are closely linked as much to the 

required volume of scientific capital as they are to a set of particular characteristics that 

correspond to the characteristics that men faculty members usually display. So, despite 

the progress that women have made in the sector of science in recent decades, they seem 

to remain victims of ‘symbolic violence’, in the sense of the arbitrary imposition of 

attitudes, principles, evaluations, prejudices, and stereotypical views. This is because 

women faculty members don’t seem to be facilitated or even favoured as much in terms 

of successful entrance, permanence, and progression within the university field, as in 

terms of their claim for positions high in the hierarchy or institutional administrative 

positions within the university where they work (Bourdieu, 2015). 

 

3. The position of female faculty members in the university field and the challenges 

they face 

 

From a study of the international scientific literature, it emerges that women faculty 

members are in an inferior position when compared with their male colleagues as they 

face a variety of challenges daily within the academic field. The prejudices surrounding 

the capabilities of the female sex, intense competition, discouragement from the work 

and home environment, and the attempt to balance their professional and family 

obligations, appear to constitute factors that play a significant role in discouraging 

women faculty members from entering and progressing within the university field. At 

the same time, in a number of cases, ideological and practical issues force women faculty 

members to choose between career and family as in many cases women faculty members 

are almost exclusively shouldered with the responsibility of caring for their children and 

home, which prevents them from accumulating a large volume of ‘net’ scientific capital 

and contributes to the slow progression of their professional career in comparison with 

their male colleagues. In particular, pregnancy and childbirth prove to be especially 

difficult for women faculty members as they are called on to balance the demands of their 

academic career and their increased parental obligations (Anastasaki, 2019; Asimaki et 

al., 2008; Asimaki, Koustourakis, & Papaspyropoulou, 2012; Kemkes-Grottenthaler, 2003; 

Maxwell, Connolly, & Ni Laoire, 2019; Nikunen, 2012; Toffoletti & Starr, 2016). In fact, 

the dual role of female academics, the lack of encouragement from the family 

environment, the often unfriendly work environment as well as the gender prejudices 

and stereotypes that still exist even today, in the social as well as the university field, lead 

many female academics to abandon their academic career prematurely (Cervia & 
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Biancheri, 2017; Gardner, 2012; Levine et al., 2011) Moreover, according to the results of 

several studies, it emerges that women faculty members often provide more service to 

the university they work at in comparison with their male colleagues, although this is not 

recognized and doesn’t contribute to them occupying either high positions in the 

academic hierarchy or administrative positions with high status (Bagihole, 2007; Canetto, 

Trott, Winerrowd, Haruyama, & Johnson, 2017; Carvalho & Santiago, 2010; Elsaadani, 

2012; Mitchell & Hesli, 2013; Sanders et al., 2009). 

 Research by Eslen-Ziya and Yildirim (2022) that was carried out with a sample of 

200 women faculty members who were working in European universities and 

universities in the USA, Mexico, Brazil, and Australia is indicative, in its investigation of 

their attitudes towards their professional development, their ambitions and the 

challenges they face in the university field. The results of this study revealed that the 

women faculty members that took part in the research appeared to encounter various 

challenges within the academic field due to their sex, which caused insecurity and 

anxiety. In particular, female academics, due to their gender differentiation encountered 

gender prejudices and were in a worse position in comparison with their male colleagues, 

something which lessens their chances of advancement to higher levels within the 

university field. This is despite the existence of institutional interventions and regulations 

in the universities to combat gender inequality and promote gender equality. In addition, 

the existing hierarchical structure in the academic space, with the prevalence of male 

domination in the university field, appears to be an obstacle and discourages many 

women faculty members from continuing their academic careers and fulfilling their 

ambitions to reach higher administrative positions in the universities where they work 

(Eslen-Ziya & Yildrim, 2022). 

 Research by Anastasaki (2019) which investigated the position of women faculty 

members in Greek universities and the work conditions under which they carry out 

research and publish articles in scientific journals, shaping their ‘net scientific’ capital, is 

worth noting. The results of this research revealed that women faculty members usually 

occupy the lowest academic levels, in contrast to their male colleagues, who are found at 

the highest levels. This is due to the fact that in parallel with their work at the university, 

they shoulder the large burden of family obligations, something which makes their career 

progression difficult. In this case, the specific women faculty members often experience 

a conflict of roles in their attempt to balance their professional life with family life. In 

addition, it emerged from this study that to a certain degree the Greek university appears 

to be a male-dominated space where gender stereotypes that in some cases make the 

academic work of women faculty members difficult, are preserved (Anastasaki, 2019). 

 The findings from a study by Cervia and Biancheri (2017) which was carried out 

on a sample of 245 women faculty members at the University of Pisa in Italy and aimed 

to investigate female leakage and abandonment of the university field, are interesting. 

The findings from this study revealed that the departure of women faculty members from 

the university field is directly linked to the failure to balance the demands of 

personal/family and professional life. In particular, many female academics, in their 
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attempt to devote themselves to their career and combine it with their family obligations 

are under a lot of pressure due to the intensely competitive and male-dominated nature 

of, and the conditions that make up and shape, the academic environment. In fact, it 

appeared that the attempt to balance parental responsibilities and the large weight of 

academic work influenced women’ academics to a far greater degree than they did their 

male counterparts. What’s more, the conclusions from this study revealed that Italian 

women faculty members seem to be virtually exclusively responsible for raising children, 

which results in the rates of leakage and abandoning the university field on their part 

being significantly higher than those for their male colleagues. 

 The findings from research by Maxwell, Connolly, and Ni Laoire (2019) on a 

sample of 71 women faculty members from universities in Ireland, which aimed to 

investigate their lived experiences in relation to the granting of maternity leave and the 

consequences this had on their professional career, are significant. The results from this 

research revealed the prevalence of male domination within the university field in 

Ireland and the consequences this has for the granting of maternity leave to women 

faculty members. In particular, it emerged that exercising their right to maternity leave 

upsets the climate within the university field, often putting female academics in a difficult 

position since the flexible working which these women are forced to offer before and after 

childbirth, as well as the maternity leave they take, are linked to unofficial practices that 

upset their professional career. More specifically, the majority of women faculty members 

engaged in unofficial arrangements during their maternity leave in order to be able to 

meet the demands of their academic workload as well as those of their parental role at 

this time. In fact, it emerged that women academics needed to work more and harder 

than their male colleagues in order to adequately make up for their absence due to 

childbirth. In addition, the whole situation they face in their attempt to meet the demands 

of both their professional and parental obligations made the women faculty members feel 

emotionally vulnerable and very anxious regarding the prospect of taking maternity 

leave. 

 The aim of a study by Giuffrida, Steffey, Balsa, Morello and Kapatkin (2020) was 

to investigate the extent to which academic position, length of academic career, and the 

new scientific capital of faculty members (productivity – contribution to science – 

publications in scientific journals) were related to sex in the veterinary schools in 

American universities. The results of this study revealed that women faculty members in 

veterinary schools in America rarely occupy the highest administrative positions and are 

mainly to be found in the lower academic grades. In addition, women’s academic career 

is usually shorter than that of their male counterparts because they face obstacles in the 

course of their career in the academic field and usually remain stationary in the positions 

they are already in. The outcome of this is the increase in the phenomenon of the ‘leaky 

pipeline’, as a result of their discouragement and the lack of support from their social 

environment. What’s more, family and parental obligations combined with a heavy 

workload are obstacles to their advancement in the academic hierarchy. In fact, the male 

domination that prevails in the university field and the stereotypes and prejudices 
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regarding female faculty members burden their work and their psychology, since, in the 

scientific field of veterinary science, discrimination exists due to their sex. So, they 

endevour to work harder than their male colleagues to prove they are worthy of being in 

the field, or being promoted within the academic space. The findings from research by 

Giufrida et al. (2020), that the field of surgery is a purely male space and that men faculty 

members in veterinary schools are promoted more easily even though they may have the 

same qualifications as their female counterparts, are characteristic. In addition, it was 

clear that women academics are significantly under-represented in terms of the number 

of publications of scientific articles, especially in respected scientific journals.  

 From the above, it emerges that the progress and position of women faculty 

members in the university field, as well as the challenges they face, are directly dependent 

on the non-compatibility of their habitus with the male-dominated characteristics of the 

university field, which shape the conditions for them frequently being found in the lower 

positions in the academic hierarchy. In this way, and under the influence of their family 

and other obligations, the conditions that prevail in the academic space function to 

restrict and deter women academics regarding the prospect of acquiring powerful and 

effective weapons linked to the accumulation of the essential scientific capital for their 

participation in the ‘game’ of the specific field. In addition, in the cases where women 

academics managed to reach high ‘institutional’ type positions in the university 

hierarchy, they were often in danger of losing ‘their feminine attributes’. What’s more, 

they often end up paying a kind of price, which equates to less happiness in the family 

field. So, in contrast to their male colleagues, women faculty members are frequently 

obliged to choose between professional career and family which usually results in their 

resorting to either a partial or complete rejection of the professional field (Bourdieu, 

2015). 

 

4. The under-representation of women faculty members in administrative positions in 

the university field 

 

A study of the sociological scientific literature reveals the difficulty women faculty 

members have when it comes to being recruited to high administrative positions in the 

university field. It appears that the male domination that prevails in the university field 

is linked to the under-representation of women faculty members in the administrative 

field of the university and to their non recruitment to high administrative positions. This 

reality is often accompanied by phenomena of devaluation, marginalising, biased 

comments, and professional sexism at the expense of women faculty members (Barrett & 

Barrett, 2011; Danell & Hjerm, 2013; Fotaki, 2013; Giuffrida, Steffey, Balsa, Morello, & 

Kapatkin, 2020; Harris, Ravenswood, & Myers, 2013; Hashim, Noman, & Kaur, 2016; 

Kanyumba & Lourens, 2022; Kele & Pietersen, 2015; McNae & Vali, 2015). 

 Interesting too are the findings from research by Mushibwe and Simuka (2021) 

which was carried out on a sample of 70 women faculty members that held high 

administrative positions at universities in Zambia and Zimbabwe. It emerged from this 

http://oapub.org/soc/index.php/EJSSS/index


Anna Asimaki, Gerasimos Koustourakis, Maria Varsami, Archontoula Lagiou 

WOMEN FACULTY MEMBERS’ PRESENTATION AND ACTIVATION IN THE  

INTERNATIONAL ACADEMIC FIELD: A REVIEW OF SOCIOLOGICAL SCIENTIFIC LITERATURE

 

European Journal of Social Sciences Studies - Volume 8 │ Issue 3 │ 2023                                                                              26 

study that women academics at universities in Zambia and Zimbabwe were under-

represented in terms of their recruitment to high positions in the administrative 

hierarchy. This is not due to their lack of administrative abilities but it appeared that the 

leadership style of the women academics who held high administrative positions is 

compared with and competes against that of their male counterparts, and is attributed to 

gender–biological factors. In addition, the existence in some cases of a positive attitude 

in certain men towards their women counterparts taking up leadership administrative 

positions, doesn’t appear to help them, strengthen them or motivate them to go after such 

positions. 

 The literature review study by Kanyumba and Lourens (2022) was concerned with 

investigating the course of the professional career of women faculty members and their 

efforts to advance to high administrative positions in the university hierarchy in South 

Africa and Australia. This study revealed the great and arduous effort women academics 

must make in these two countries in order to claim administrative positions in the 

university field. The reasons deterring them from this are lack of time due to family and 

parental obligations and responsibilities. In addition, it appeared that the existence of 

gender stereotypes, biases, and prejudices have an influence on deterring the women 

faculty members and obstructing them from taking on high administrative positions. In 

fact, in many cases, the non-existence of a supportive and encouraging climate for women 

academics that hold high administrative positions within the male-dominated university 

field, results in doubts over whether to remain in these positions and in them giving up 

these academic positions often before the end of their tenure. 

 Consequently, from the relevant studies, it emerges that the differentiated 

practices that the gender habitus of women faculty members produces, don’t push them 

to lay claim to administrative positions, in other words, positions of power, 

responsibility, and prestige. In addition, the gendered structural relationships of 

dominance in the university field appear to legitimize and transmit the prevalence of its 

male-dominated culture. In this way, the occupation and maintenance of leadership 

administrative positions by the dominant – men within the university field, men who 

through a process of socialization aspire to and achieve that set of characteristics and 

qualities that the occupation and maintenance of such an administrative position 

requires, is predetermined (Bourdieu, 2005, 2015). 

 

5. Gender inequality in the university field: State interventions and cultural factors 

 

Gender inequality in the academic space appears to continue to exist globally despite 

institutional measures having been taken to promote the equality of the two sexes and 

the entrance of more women into the university field. Nevertheless, the findings from 

many studies revealed that the experiences of women faculty members are not consistent 

with the state interventions for dealing with sex inequality in the male-dominated 

university field. This is because, in the cases of a number of universities, it appears that it 

is still difficult to change the gender stereotypes and prejudices surrounding women’s 

http://oapub.org/soc/index.php/EJSSS/index


Anna Asimaki, Gerasimos Koustourakis, Maria Varsami, Archontoula Lagiou 

WOMEN FACULTY MEMBERS’ PRESENTATION AND ACTIVATION IN THE  

INTERNATIONAL ACADEMIC FIELD: A REVIEW OF SOCIOLOGICAL SCIENTIFIC LITERATURE

 

European Journal of Social Sciences Studies - Volume 8 │ Issue 3 │ 2023                                                                              27 

academics (Dehdarirad, Villarroya, & Barrios, 2014; Ion, Duran Belloch, & Bernabeu 

Tamayo, 2013; Liu, Dunlop, Allavena, & Palmieri, 2021; Molla & Cuthbert, 2014; 

Winchester & Browning, 2015). In fact, in many cases, the entrance, progress, and 

permanence of women in the university field are closely linked to specific – differentiated 

cultural and religious factors that exist in various countries of the world. This is linked to 

the continuation of gender inequality despite the fact that nowadays the number of 

women in the university field has increased (Ensour, Maaitah, & Kharabsheh, 2017; Kim 

& Kim, 2012; Shah, 2018). 

 Indicative of this is research by Llorent-Bedmar, Llorent-Vaquero and Navarro-

Granados (2017), which was carried out on a sample of 143 academics who worked in 

universities in Morocco, of whom 58 were women and 85 were men. The results of this 

research revealed the existence of gender inequality in Moroccan universities. In 

particular, women faculty members recognised the existence of gender inequality in their 

universities. Moreover, it appeared that women academics in higher leadership positions 

had more responsibilities and obligations compared with their male counterparts, due to 

the unequal division of services within the university field. The majority of women 

faculty members in Moroccan universities appeared not to aspire to take on some 

administrative position because they believe that administration doesn’t fall within the 

duties of women. This attitude can also be seen in the fact that Moroccan women face 

great pressure from the family and social environment to get married and devote 

themselves to their spousal and family duties and not advance professionally. In fact, it 

appeared that women as much as men academics believed that Moroccan women faculty 

members are privileged since they are in these positions. In addition, the women 

academics stated that the formation of a support system for married Moroccan women 

academics would be especially helpful in performing of their academic obligations and 

in the improvement of their social recognition. Finally, it emerged from this study that 

the political leader of Morocco has a great influence on shaping the views and attitudes 

of the people on gender issues and the position and role of women in Moroccan society 

(Llorent-Bednmar et al., 2017). 

 A study by Molla and Cuthbert (2014) investigated the lived experiences of 

women faculty members in universities in Ethiopia. The results of this research revealed 

that women faculty members in Ethiopia are subject to discrimination due to their sex 

because in the university field of this particular country, measures for equality and equal 

treatment of the two sexes are not adhered to and there is sex discrimination regarding 

access to tertiary education. In fact, it was claimed that women academics in Ethiopia are 

often the victims of sexual violence and in many cases are forced to endure sexist 

stereotypical comments. In addition, the intense male domination in the academic field 

in Ethiopia limits and weakens the self-confidence of women in academics and 

discourages them, and obstructs their careers in the academic space. 

 Consequently, from the relevant studies, it emerges that male dominance in both 

the social and the work – university field of many countries is not hidden or disguised, 

but rather it is obvious and is enforced without justification. This is because it is deeply 
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rooted in the conscience of the citizens of many countries around the world and is 

accepted in cases mainly concerning the developing world. It is the result of the exercise 

of ‘symbolic violence’ that has intense gender characteristics and leads to the passive 

submission of those that endure it, who in this case are the women academics. In fact, 

Bourdieu (2015) points out that habitus always produces differentiated practices 

depending on sex, social background, and nationality. 

 

6. Concluding remarks 

 

According to everything we examined we reached the following conclusions: 

• From the analysis of the research findings of contemporary sociological scientific 

papers we conclude that despite the increase in the number of women in 

intellectual professions, like that of a university teacher, and despite the progress 

that women have made in the university field, they continue to be found in the 

lowest position in the university field compared with their male colleagues. In fact, 

the global representation of women in higher hierarchical university positions is 

not representative of the percentage of women who enter the academic field 

(Chakraborty, 2021). Moreover, women faculty members face a variety of 

challenges in their attempt to progress to higher academic grades and to remain 

in the male-dominated, even today, field of the university. This is due to gender 

prejudices, lack of encouragement, the unfriendly climate, and the gender 

stereotype comments that women academics often come in for which seem to 

comprise obstacles to their advancement and remaining in the university field. A 

particularly significant obstacle in the progress of the career and perseverance of 

women faculty members to remain in the academic field seems to be the huge 

body of services they have to perform in order to fulfil both their professional role 

and at the same time meet the demands of their family and parental obligations. 

So, women are forced to make an intense and painful effort to prove their worth 

and be recognised socially in the male-dominated field of the university. In fact, 

the results of the research revealed that the university field is built on oppositions 

and dualities, such as: man/woman, powerful/weak, dominant/dominated, and 

activates the gender habitus of the social subjects, who, depending on the volume 

and type of capital they hold, either claim, or not, a position within it. However, 

the conditions that are shaped, or dominate in many countries around the world 

seem to often create restrictions and/or exclusions for women from participating 

in the ‘game’ of prospects and careers that are played in the academic space 

(Bourdieu, 2015). 

• Globally, women faculty members comprise a minority in the field of 

administration and leadership in institutions of Tertiary education. The factors 

which appear to discourage women academics from taking up, or even going after 

administrative positions, which are positions of power, are to be found in gender 

stereotypes, bias, and biological prejudice that predominate in various societies, 
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as well as the prevailing attitudes regarding leadership style that usually possess 

stereotypically male characteristics. This leads the majority of women faculty 

members to not fight to acquire leadership-type administrative positions. In this 

case, it appears that the university field functions like a ‘market for symbolic 

goods’ which is dominated by a male view and order of things. In addition, the 

formation of frequently critical comments on the way women who rise to 

administrative positions of power within the university, administrate, seems to be 

linked to a conscious or unconscious attempt to shape an environment of denial in 

a way, of women academics’ right to develop and practice what in a way is a ‘male’ 

characteristic, like the exercise of power. In this way, women are essentially 

pushed to exclusion by the ‘game’ of power within the academic field (Bourdieu, 

2015). 

• Finally, as emerges from the results of sociological research, despite measures 

being taken globally to promote equality of the sexes in institutions of Tertiary 

education, it appears that gender inequalities and gender discrimination continue 

to exist. In fact, these inequalities are graded and are entirely dependent on 

differentiated national–cultural factors of the states in which the university 

institutions where women faculty members work, are to be found. The gender 

discriminations are linked to the exclusion of women from administrative 

positions due to the dominant view in many societies that administration doesn’t 

suit the female biological sex and the duties that emanate from that and the 

fulfilment of roles of mother and wife at the expense of professional development 

and achievement in the academic space. In fact, it is clear that the prevalent 

strength of historical and differentiated structures in the university field, 

depending on the national–cultural framework of the various countries, which are 

founded on male dominance, reverses the problematic of the assertation of the 

changes that are visible today in the social condition and the position of women 

(Bourdieu, 2015). 

 Concluding this study, we believe that an international comparative consideration 

of the changes and shifts that exist in the 21st century in the international politico-social 

and academic field regarding the position of contemporary women academics and how 

they are seen, the challenges they face, the gender discrimination which continues to 

exist, as well as the investigation of the ways these issues can be effectively dealt with, 

would be of great interest. 
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